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Hey everyone, welcome to another episode of legendary leaders. Today I want to talk
about maternity leave. Now, I want to talk about all the different aspects of the weave
and how companies handle it. And at the end of the day, I want to empower you to be
different in your company. Alright, so I want you to walk with me, that's a path I want to
go down today. So let's see if I can lead you down and see how well I can do so. If you
have ever been on maternity leave in a corporation, from my experience, I have seen
companies do exceptionally well, exceptionally well, where the mom the you know, the
both parents doesn't matter, both parents, adoptive parents, birth parents, grandparents,
siblings, it doesn't matter who you are, that company supports the family through the
birth of the adoption of that child. And it truly is love and support and a giving attitude
through that entire entire experience. On the other hand, I have absolutely seen
companies who say that they support the mom and the family through maternity leave.
But all it is is complaining that this individual had to leave and leave the business in the
first place. And it's not supportive, it's absolutely damaging. And it's hurtful to not just the
you know, the individual that works for that company that had to take the leave. But for
the entire family involved. I've not really ever seen a company land in between now,
maybe you have. And if you have, hopefully what that means is there's a company that's
trying to get better and better and better. But what I would tell you is that ultimately,
because they're such a ditch to ditch attitude, and that most of the companies are getting
better. But in general, most large corporations can leave you feeling unappreciated when
it comes to maternity leave. And so let's talk about the corporate world for a second, then
I'm going to get to our businesses, our own individual businesses that we run, you know,
the corporate world has very high demands, we get that we've lived it, you may still be
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living it, I respect you 100%, if you still are living in that moment, that environment, as you
will know, expects work to be done at a faster pace than any human can achieve. You
know, they try to give you 27 hours worth of work to be done in a 24 hour day. Right, and
you're not even working 24 hours, because you might need to eat at some point, or use
the restroom, or, or spend time with someone that you love, or maybe even sleep, right.
But yet there's a ton of work that has to be done in the corporate world. And then when
you become pregnant, that pace doesn't change. It's not like when you announce the fact
that you're pregnant, everyone alleviate some of that extra work. It's like, Oh, crap, let's
give her all this extra work before she's out. Because what are we going to do when she's
out? Anybody felt that? So you're the demands of your workload, they don't change while
you're pregnant, but your ability to deliver that pace, it does. And it's not by choice, it's not
by your personal design. It's just simply because there's no other option. You have another
human being growing inside of you. Okay? And, and if you don't, if you're going through
the adoption process, you have people come into your home, and paperwork is
happening, and you are being consumed by the preparation of a new life coming into
your home, it may be happening inside of your body, it may be happening inside of your
home, it doesn't matter, it's still the same level of stress that we should respect, okay. It's
the same level of impact for some people that we need to respect and acknowledge and
empathize with and understand that naturally, this individual, this amazing woman, or
whomever, right, if it's adoption, they're going through some tough trials and emotions
and things that are happening in their life, and we deserve to be empathetic, they deserve
that empathy from us. And so even though all this is happening, what do you do? If you've
done this thing back? Well, you work your butt off, and you sacrifice and you miss dinners,
and you work weekends, and you get up early, and you go to bed late, and you do all this
extra work all because you feel guilty for being pregnant. Okay? You feel guilty for
adopting the child because you know, you're gonna take time off. Either way you feel
guilty, because you know, you're going to be away from the business. And then what
happens? Once you're on leave, you don't feel like you can take all of your time.

 04:40

You don't feel like you can be away your entire time that you're allocated. Now some,
some women or some families will feel fine with that. And I hope if that's the case, I hope
that you have worked for a company that allows you to feel that way. But there are a lot
of companies out there that don't empower you to feel that way. bosses are still calling
emails are still flying. I'm so sorry to bother you can you just tell me that One thing, that's
what happens. And so then you feel torn between your child and your job. And you feel
like if you don't hurry up and go back to work, you're not going to have a job to return to.
Right? That's how they make you feel. And so I just want to ask you, do you know what I'm
talking about? Is that is that resonating with you at all? I hope that as you're listening to
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me, you're going, she is so crazy, I have never had to experience this. The corporate
environment that I've worked in has been nothing but supportive. I'm so grateful for the
people that I work for in the company that I've worked with, that I just, they're great. And I
hope you get to say that. But the sad reality is that a lot of women cannot say that. And
the reason why I know is because I watched it happen. under various leaders, the policies
were the same, but the leader and the way in which they interpreted the policy and the
way in which they were supportive of that employee or the way in which they treated the
individual, varied. It varied immensely. And that's the sad part about being in the
corporate world is that there are so many leaders that can do whatever they want to do.
And treat people whatever way they want to treat them, simply because they're angry or
frustrated or disappointed that they're going to be losing their best employee for six
weeks, or whatever it may be. It's just not okay, right. It's not okay. This is why many
women want to start their own businesses, right? It's why we want to go out and start our
own businesses. And I'm telling you, I don't blame you. Because I mean, hello, I have my
own business as well, I'm talking to you right now. Because when we think about is, how
can having a child make you feel guilty? Or not worthy, or undervalued? In the place that
you've dedicated countless hours? If not years? How can that happen? The best blessing of
your life? How could that blessing make you feel like you have not been enough in your
day job? How can a place make you feel like you haven't given enough when you've
sacrificed more than you could ever think possible? I want you to step out and think about
that. If you're planning on having a baby or adopting a child, if you're about to have a
baby, I hope that this is helping you right now, because I want this message to empower
you. If you're in this boat, know that you are number one, you are enough, you are more
than enough, do not skip your dinners. Do not work late or get up early, do not sacrifice
your time, do not work while you were on leave. Your child is a blessing. Enjoy the blessing.
You are good enough. establish your boundaries. We've talked about establishing
boundaries in the past, go back and listen to those episodes if you need it. set clear
guardrails. And if the business can't support you doing that, then create your own business
and be the leader that you need to be and empower other women who come and work for
you to have the flexibility that you never had. Okay, it's what I want to leave you with. You
are so good. You were so good enough. You so deserve to be able to set boundaries.
Right? I mean, so many women left the workforce in September working moms, right. And
your as soon as you go on, leave your working mom. But if they can't support you through
that, and they can't respect boundaries, and you go and have that conversation, then I
would agree with you that it's time to move on. And so you have to answer the ultimate
question, Where do you move and your desire is going to be there to start your own
business. And I'm going to tell you go ahead and have a day job to keep the money
flowing in that gives you security and peace of mind. And all of the things that we need to
feel better about the path that we're going down. But don't not go down your path of
starting your own business, you've got to do that. Go and be the business leader that you
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wish you had leading you. And you're going to make an impact on the lives of the women
or men or whomever that kind of work for you in those instances where they need that
grace. Okay, and maybe you can also do that in your corporate environment. But either
way, Be the change and go and live your life and love your babies and spend your time
and make the impact and just be happy and enjoy it. Okay, so what I want to leave you
with that one was weighing heavy on me I just that one's that one bothers me that that
heaviness and that guilt and that feeling like you're not enough when you've given
everything. So come back and listen to this one anytime you need it. It will be here. As
always, go and be legendary.
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